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Statement of JAMES BELLINGER 

RFS-TAS-113 

 

Name    James Bellinger 

Address  C/O Launceston General Hospital, 

   Tasmania 

Position  Human Resource Manager, Department of Health  

  

This statement is made by me in response to RFS-TAS-113 (‘RFS’), dated 2 August 2022 and 

received by me on 2 September 2022, by the President of the Commission of Inquiry into the 

Tasmanian Government’s Responses to Child Sexual Abuse in Institutional Settings (the 

Commission), the Honourable Marcia Neave AO. 

 

As indicated above, I did not receive the Notice to Prepare and Produce a Document or 

Statement (NTP) until 2 September 2022 and as a result my response to it has been hurried 

and time limited; I have completed the Statement to the best of my ability given the resourcing 

and time I had available.   

 

B.  REQUEST FOR STATEMENT 

 

Background 

 

1. When did you start working at the Department, the THO and/or THS? 

18 February 2004 

 

2. State each role that you have had at the Department, THO and/or THS during the 

Relevant Period and identify which of these role(s) involved you working as a member 

of the Human Resources Team. 

Each role I performed with the Department, and its various incarnations, is described in my CV 

(Appendix 1). 

The Notice to Produce defined the Human Resources Team to mean all individuals who performed 

a human resource advisory or management role in relation to the LGH from 1 January 2000 to the 

date of the Notice (2 August 2022) regardless of whether they based at the LGH or which 

Department they were employed by.  The definition excludes those who performed administrative 

duties, payroll functions or a clinical role with supervisory functions. 
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7. If you are aware of any records, emails or notes made in connection with the Pearn 

Disclosure, the Police Disclosure and or any other disclosure identified in response to 

paragraph 6, state how those records were stored and whether they are presently 

accessible (and if they are not presently accessible, explain why this is the case). 

  

 Most of the abovementioned records are kept on case management files that are accessible 

to either, or both, the HR Generalist team and Employee Relations team.  These files are 

now kept electronically within network folders, however previously kept in hard copy files; 

which remain available to us.  Since it’s inception the DoH COI Response team have also 

maintained case management files, personally I do not have access to those; the Department 

does.  

Any matter progress to the Head of Agency occurs via an electronic workflow management 

system, previously WITS and now CM9. 

The Chief Executive Hospitals also has a records management tracking spreadsheet and filing 

system. 

Other information 

8. Are there any other matters about which the Commission of Inquiry ought to be aware 

in light of the enquiries set out in this Notice? 

The Agency does not possess a coordinated or resourced records management system for 

employment matters.  The tools that are in place do not systemically record Tasmania Police 

involvement.  Therefore the reply to question 6 is to the best of my ability and recollection.   

In sourcing the above files I have; used my memory, and searched all case management spreadsheets, 

key words such as Police, Charge, Criminal, Conviction, and searched all emails and network folders 

for Police.  I have not requested the current Human Resources Team to do the same. 

9. Is there further information you would like to provide to the Commission regarding 

the Launceston General Hospital? 

 

10. Is there further information you would like to provide to the Commission regarding 

the Department, the THO or the THS (including any other hospital within the THO 

or THS)? 

 

C. Request for Documents 

 

 

11. Produce a copy of any document referred to in response to any paragraph in this 

Notice (including any document which you used to refresh your memory or any 

document in your possession which records or refers to any of the disclosures set you 

above). 

In some instances records, or some parts of files, are kept in HR employees emails.   

Given the limited time I had to produce this statement and, as noted above, the voluminous 

of some files I have not had the capacity to include all documentation relevant to all files or 
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review it in detail in developing my statement.   

 

Should the Commission require further information, the files or aspects of it can be provided 

by the Department. 
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